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Introductory Letter 
Dear Brothers and Sisters, 

During the 2016 negotiations, we fought to protect our members’ livelihoods and defend 

against the Company’s unnecessary demands for concessions; their demands would have hurt 

the security and well-being of our members and their families. Their initial proposals provided 

for overall economic losses, less security and unaffordable benefits costs. 

Despite these challenges, the Union strived to safeguard the contract benefits and economic 

improvements that have been negotiated over generations for our members and their families.  

Your Union negotiated the first General Wage Increase in 16 years and only the 2nd General 

Wage Increase since COLA was implemented more than 40 years ago; while continuing to 

protect the security of our Union jobs. 

The Company presented information about the ongoing challenges in the tire market. They said 

our tires are being squeezed between lower priced Tier 1 tires and a flood of low-cost tire 

imports. 

They demanded what they call “market based” wages and benefits; when actually translated, it 

meant pay and benefits cuts for our members and families. The Company offered meager 

increases for our Level Ones and Twos and demanded to pay COLA as lump sums for half of the 

new Agreement. 

The Company also wanted our members to pay $100 per month per family member for 

healthcare. They only offered an additional 2 cents toward our retirement security.  These 

demands were not acceptable. 

In addition to the attack on our economic security, they attacked the security of our Union jobs. 

They proposed contracting out more of our jobs. Then, the Company proposed driving all 

grandfathered Level Ones and Twos out of their jobs; forcing these long term members to bid 

to a higher level, lose their grandfathered status, or simply retire or quit. 

These proposals were disrespectful to the years of work these members have put into the 

plants. 

Their initial proposals were concessionary. As the deadline approached, it appeared as though 

no agreement could be reached. When the Company came with their last best and final offer, 

the Policy Committee unanimously rejected it and demanded to continue bargaining. 
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On Tuesday August 2, 2016, after many hours of tense discussions, your Policy Committee 

reached a Tentative Agreement that results in a fair and equitable contract. This Agreement 

provides economic and language changes that better reflect the value of our work. 

This Summary contains the terms of the Tentative Agreement. We ask that you carefully read 

through the Summary and ask any and all questions you have about this Agreement. 

In Solidarity, 

Your USW BF Goodrich Policy Committee 

Local 351 President Brandon Hamner 

Local 715 President Jon P. Doust 

Local 351 Policy Member Scott Dockery 

Local 715 Policy Member Scott Puffinberger 
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Summary 
Term of the Agreement 

The proposed Agreement will be effective July 31, 2016, and continue in effect until and 
including July 27, 2019. 

General Wage Increase – GWI 

Upon ratification of this Agreement, Level 1 and 2 New Tier Employees will receive a $1.00 per 

hour increase in the first pay period following ratification. All New Tier Level 3, 4, 5, and 

Technical Maintenance will receive a $0.30 per hour GWI in the first pay period following 

ratification, $0.30 per hour GWI in the first pay period of August 2017, and a $0.35 per hour 

GWI in the first pay period of August 2018. 

In addition, Grandfathered Employees whose rate has already been caught by the New Tier rate 

will receive the increases of $0.30, $0.30, and $0.35. Grandfathered Employees whose rates 

have not yet been caught by the New Tier rates will remain the same. Once the New Tier rate 

has caught, the Grandfathered rate will receive the balance of any GWI and COLA increases. 

Cost of Living Allowance (C.O.L.A.) 

COLA continues to have a guaranteed minimum (floor) and maximum (ceiling) during the life of 

the Agreement. The floor is .5% and the ceiling is 3%. 

If the guaranteed minimum floor is not met by the fourth quarter of a cycle the Company will 

make up the deficit in that fourth quarter. We received COLA increases the last two years due 

to this provision and will continue to have a minimum COLA increase guaranteed as a part of 

the Tentative Agreement. 

All New Tier Employees whose wage rates have caught up to the Grandfathered wages along 

with Technical Maintenance Employees will have COLA increases incorporated for the life of the 

Agreement. 

The reference point and incorporation rate for the New Tier Employees and Technical 

Maintenance remains unchanged and can be found in Appendix “B” E.2, and Appendix “B” E. 1. 

Grandfathered Employees, except those where the New Tier rate has caught the Grandfathered 

rate, will receive their COLA rate increases in the form of lump-sum payments for the first four 

quarters of this Agreement. 
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The lump sums will be paid by multiplying the COLA amount by 2080 hours in each of the first 

four quarters. The reference point and incorporation rate for Grandfathered Employees 

remains unchanged and can be found in Appendix “B” E 3. 

Grandfathered Employees who are in a job where the New Tier wage has caught will receive 

COLA in their wages and not in a lump sum. 

Grandfathered Status/Outside Contracting 

The Company wanted the work done in the warehouse in Fort Wayne and the remaining 

cleaners in both plants to be contracted out by the end of this contract. 

It remained on the table until the Company’s last best and final offer was unanimously rejected. 

The Company’s position then shifted to forcing remaining Grandfathered Employees working in 

level 1 and 2 jobs out of those positions over the course of the next three years. 

We refused to relinquish those jobs, and eventually, the Company withdrew from that as well. 

Defined Contribution Retirement Plan 

This set of negotiations, the Policy Committee set a goal of increasing the “targeted multiplier” 

in the DC Plan. The Policy Committee was able to increase the “targeted multiplier” to $60. 

The increases in contributions for each hour paid in each bracket are shown below: 

Defined Contribution Plan 

Age + Service Old Rate New Rate 

under 30 $0.34 $0.38 

30 – 39 $0.49 $0.53 

40 – 49 $0.74 $0.78 

50 – 59 $1.01 $1.05 

60 – 69 $1.39 $1.43 

70 – 79 $2.00 $2.04 

80 plus $3.13 $3.17 

In addition, all Employees who are on the rolls as of September 1st each year of the 
agreement will receive a $500 contribution to their DC account. 

Contract language has been corrected to ensure Employees are properly credited when 

determining employer contributions for a participant who is suspended, taking intermittent 

FMLA leave (whether paid or unpaid), not paid due to ineligibility for SUB, hours paid as 

grievance settlement (such as OT), S&A waiting week, and hours paid on a special check. 
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401(k) Plan 

Because personal savings are an important part of any retirement plan, the Policy Committee 

was successful in getting the Company to agree to auto enrolling new hires in their 401k Plan at 

2%. All members can increase or decrease their contributions by contacting Vanguard to make 

changes. 

The Company also agreed to amend the 401(k) Plan to allow for intra plan roll-overs to their 

Roth. Additionally, the Company has agreed to allow employees to move up to 100% of money 

in their account to the Vanguard Brokerage Option within the Plan. 

Health Care for Active Employees 

Upon ratification, effective 1/1/2017, Active Employees medical and prescription benefits will 

include free preventative services (US Government Health & Human Services Guidelines) and 

an out of pocket maximum for prescriptions. 

Our Plan will now be in compliance with the Affordable Care Act. These improvements will 

cover routine services that have been sought in at least the last five contracts without success. 

Due to rapidly increasing prescription drug costs, the Policy Committee agreed to participate in 

Express Scripts National Preferred Formulary (NPF) and Compound Drug Strategy (CDS).  The 

NPF will provide comprehensive drug coverage in every drug class. The CDS will provide access 

to legitimate FDA approved compound drugs. 

These drug management strategies will reduce overall plan costs, allowing us to maintain the 

same out of pocket costs for drugs. There will be an appeals process for both drug management 

programs 

In spite of escalating healthcare costs we were able to maintain lower premiums than our 

competitors. 

 2017 2018 2019 

Single $30 per month $40 per month $50 per month 

Employee plus one $65 per month $85 per month $105 per month 

Family $85 per month $105 per month $125 per month 

Employees who use tobacco products will be charged $25 per month beginning next year. 
However, due to improvements in our Plan, smoking cessation drugs are now covered. 

An Employee who has a spouse that works full time (32 hours) and has coverage available 
through his/her employer for less than $100 will be required to take it, but can still be covered 
under BFG as secondary. 
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There will continue to be a $120 allowance paid each year of the agreement to those 
Employees who participate in the annual biometric testing. 

BFG Active and Pre-Medicare Retiree Medical Plan Effective 1/1/2017 
 Current Plan Design New Plan 

Medical  In-Network Out-of-Network In-Network Out-of-Network 

Deductible – Single/Family $190 / $380  $380 / $760  $300 / $600 $600 / $1,200  

Out of Pocket Max. – Single/Family $1,900 / $3,800  $3,800 / $7,600  $2,000 / $4,000  $4,000 / $8,000  

Coinsurance (plan pays) 90% 70%  80%  70% 

ER Copay $95  $95   $150   $150  

PCP Copay $25  70%  $25   70% 

Specialist Copay $30  70%  $30   70% 

Preventative care $25/ or NC Not Covered  Free  NC 

Prescription Drug Current New Plan 

Retail-Generic 80% Min: $15 Max: $25 80% Min: $15  Max: $25  

Retail-Formulary Brand 80% Min: $25 Max: $50 80% Min: $25  Max: $50  

Retail-Non-formulary Brand 80% Min: $35 Max: $75 80% Min: $35  Max: $75  

Mail-Generic 80% Min: $20 Max: $35 80% Min: $20  Max: $35  

Mail-Formulary Brand 80% Min: $35 Max: $75 80% Min: $35  Max: $75  

Mail-Non-formulary Brand 80% Min: $55 Max: $110 80% Min: $55  Max: $110  

Out of Pocket Max.- Single / Family None None  $3,500 / $7,000  

Retiree Healthcare 

The Policy Committee worked hard in this bargain to assure we maintain the commitments 
made by BF Goodrich regarding retiree medical coverage. 

The Plan for Retirees and their dependents will remain similar to the changes for Active 
Employees. 

The Policy Committee and the Company agreed to work on implementing a group Medicare 
Advantage Plan for Medicare eligible Retirees, Surviving Spouses, and their dependents but 
only after the plan is determined to be in the best interests of our retirees. 

This determination will be made by the Policy Committee with support from the USW 
International Union actuaries and attorneys. 

The current retiree/surviving spouse household premium contribution will remain in effect 
through December 31, 2016. 

The new premiums in this Tentative Agreement will begin January 1, 2017 and continue 
through December 31, 2017. 
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The expected premiums beginning January 1, 2017 will be: 

Retiree Household Category 
Monthly Household Premium for 

Retiree/Surviving Spouse 

Medicare Eligible Only $314.00 

One Medicare Eligible/One Pre Medicare $385.00 

Pre Medicare Eligible Only $456.00 

Retiree Healthcare for Future Hires 

Due to the challenges regarding long term retiree healthcare, the Policy Committee made the 
choice to have the Company make an additional contribution of $50.00 per month to the 401(k) 
of Employees hired after the date of ratification. 

This contribution is to be used to purchase healthcare in retirement in lieu of Company 
sponsored retiree healthcare coverage. 

Maintenance Progression 

The Policy Committee was able to make changes in Article V to the progression for Technical 
Maintenance. 

These changes eliminated the Level 4 written assessment requirement.  Level 4 candidates will 
now only be required to complete ECT or IMT and the Level 4 practical assessment in the 
respective secondary craft. 

The Policy Committee also made housekeeping changes to Appendix “G” to reflect the current 
classes that are offered in the Apprenticeship Program. 

Job Security 

The Company agreed to renew the plant security side letter from the 2009 contract. 

Other Improvements 

We were able to secure consistent language on Dependent enrollments allowing for a 90 day 
window for reporting life/family status changes to the Company for retroactive coverage. 

Enrollments outside of 90 days will have coverage effective upon proper notification. The Plan 
now allows for a wider range of acceptable documents when adding a dependent. 

The Non-Contributory Life insurance and AD&D increases from $50,000 to $55,000. 

The safety shoe allowance in Article XXII is increased to $150 every two years. 

The Retiree/Surviving spouse life insurance increases from $3,000 to $4,000. 

Employees in a reserve component of the Armed Forces will see an increase in eligibility from 
20 days to 30 days. 
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Local negotiations for both locals were held and concluded as a part of the 2016 Master 
Negotiations. 

Changed references and dates where applicable throughout all agreements. 


